
Community Living St.Marys & Area

Job Posting: Summer Worker: minimum 30 hours per week
Posted: Mar 17, 2023 Rate of pay: $18.50/hr Open until filled
Start Date: potential part time hours to start early June, with full time hours to start late June for the
duration of the summer.

Are you looking for a summer job that is fun and challenging? A job that can help build your resume for the future? A job
where YOU can make a DIFFERENCE? Community Living St.Marys & Area is hiring an energetic and motivated person to
support youth with disabilities to have a meaningful summer experience in the St.Marys area. We welcome applications
from people who are interested in a full time summer position that includes all shift times (weekdays/weekends,
days/afternoons/evenings).  This is a skills development position and all applicants are welcomed to apply.

We Have You Have

● Hourly starting rate of $18.50/hr
● Youth Facilitator to support you to

achieve your own summer
employment goals and skill
development

● Possibility of extending work past the
summer period

● Comprehensive training
● Employee Assistance Program

Benefits
● Opportunity for you to gain valuable

experience working directly with
people in your community

● A desire/enjoyment working with people in
community and outdoors

● A respect for all citizens and their right to
make their own choices and to be full
citizens of their community

● An ability and desire to work flexible hours
(including evenings and weekends)

● A current, valid driverʼs license, and access to
a reliable vehicle

● A desire to learn and gain valuable
experience

● Knowledge/familiarity with town of St.Marys
is an asset

● Current First Aid/CPR, Police Vulnerable
Sector Check must be obtained upon offer of
hire (agency will fund)

How do I apply for this great opportunity?
Apply  to the Hiring Committee by email: hrclsma@clstmarys.ca. You should  include a resume and a cover
letter to tell us a little bit about yourself and why you would be a good fit for this position. We thank all
applicants, however, only those selected for an interview will be contacted.

Our Mission: To nurture the ability and willingness in our community to welcome and support all people as valued and contributing citizens



Our commitment towards Equality, Diversity & Inclusion: At CLSMA we believe that greater diversity will
further strengthen our talent pool, enabling us to better serve and achieve outcomes. We are convinced that the
different viewpoints and experiences of a diverse workforce offer the best value to the people we support and
our employees. We are an equal opportunity employer and encourage application from candidates who have
been historically disadvantaged or marginalized. We want CLSMA to be an organization where everyone feels
included, where everyone is in an environment where they can thrive,  where everyone can be their ʻtrue self,̓
and where everyone can reach their full potential.

In accordance with the Accessibility for Ontarians with Disabilities Act, 2005, Community Living St.Marys & Area
will make every effort to accommodate applicants with disabilities in its recruitment process.
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