Job Posting-Overnight Support Worker: 18 mth contract, 36.5hrs/week

Rate of Pay: $15.03/hr

Posted: January 15,2021 Anticipated Start Date: Early March, 2021
We are an agency supporting people with intellectual disabilities exclusively in their own homes, at all hours
of the day and night. A teen in St.Marys is seeRing an overnight Support Worker, who will be accountable to
both him and his family in regards to dignity, respect and quality of services. His worker is to ensure his
safety and routine at all times, and is able to catch some ‘zzzs’ when heis soundly sleeping. This position is to
cover an 18-month leave and will include a regular schedule to include a variety of weekdays, weekends, and
statutory holidays, for an average of 36.5 hrs per week. Note: Contracted positions are not eligible for full time
benefits.

We Have You Have

Competitive Training & Starting Wages
Flexible Hours & EAP Benefits for all staff

e Agency Training to include how we provide
support, the importance of language,
relationships, planning services, and
medication administration

e Ongoing training/education opportunities

e Potential for future permanent

Minimum OSSD, with preference given to those
with DSW or other applicable post-secondary
education (CYW, SSW, EA)*

Abelief that all people can be participating
citizens of their community

Arespect for all to make their own choices

An ability and desire to work a variety of shift
times (evenings, weekends, holidays)

A current, valid driver’s license and access to a

opportunities at the end of this contract reliable vehicle
position e Patience & a willingness to learn

How do | apply for this great opportunity?

Apply with your cover letter and resume by Mon, day, year, 8am, to the Hiring Committee by email:
hrclsma@clstmarys.ca.

We thank all applicants, however, only those selected for an interview will be contacted.

In accordance with the Accessibility for Ontarians with Disabilities Act, 2005, Community Living
St.Marys & Area will make every effort to accommodate applicants with disabilities in its recruitment
process.

*While transcripts are not required for the interview, they are mandatory prior to an offer of employment.

Our Mission: To nurture the ability and willingness in our community to

welcome and support all people as valued and contributing citizens
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