
Our Mission: To nurture the ability and willingness in our community to welcome and support all people as valued and 

contributing citizens. 

SUMMER SUPPORT WORKER  

FULL TIME 
HOURS WIL INCLUDE A VARIETY OF WEEKDAYS, WEEKENDS, DAYS AND AFTERNOONS   

JOB POSTING 

 
POSTED: APR 25/19 

Are you looking for a meaningful career this summer? We are 

looking for workers to support people with disabilities to have 

meaningful summer experiences in their communities. If you are 

between the ages of 18-30, we welcome your application for a full 

time position to include all shifts (weekdays/weekends). We are an 

equal opportunity employer and encourage/welcome applicants 

from all minority groups (indigenous, women, LGTBQ2, recent 

immigrant youth, youth with disabilities).  

We Have: 
 Hourly rate of $15/hr 

 Youth Facilitator to support you to achieve your own 

summer employment goals and skill development 

 Possibility of extending work past the summer period 

 Comprehensive training  

 Employee Assistance Program Benefits 

 Opportunity for you to gain valuable experience working 

directly with people in your community 

You Have: 
 A desire/enjoyment working with people in community 

and outdoors 

 A respect for all citizens and their right to make their own 

choices 

 A belief that people we support can be full citizens of their 

community 

 An ability and desire to work flexible hours (including 

evenings and weekends) 

 A current, valid driver’s license, and access to a reliable 

vehicle 
 A desire to learn and gain valuable experience 
 Knowledge/familiarity with town of St.Marys is an asset 

Educational Requirements: 
 This is a skill development position. All applicants are 

welcomed to apply.  

How to Apply: 
Apply with cover letter and 

resume to the Youth 

Facilitator by  

email: slee@clstmarys.ca 

 

**Open until positions are 

filled** APPLY TODAY! 
 
We thank all applicants, however only 

those selected for an interview will be 

contacted. NO PHONE CALLS PLEASE. 

 

Current First Aid/CPR, Police Vulnerable 

Sector Check must be obtained upon 

offer of hire (agency will fund) 

 

Valid Ontario ‘G’ license and access to 

a reliable vehicle with insurance 

coverage is required for all employees.  

 

In accordance with the Accessibility for 

Ontarians with Disabilities Act, 2005, 

Community Living St. Marys & Area will 

make every effort to accommodate 

applicants with disabilities in its 

recruitment process.  
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